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INTERNATIONAL KEYNOTE SPEAKER

Breaking Records,
= +_Building Team:s.

Turning Risk into Performance: protect what matters, dare where

s

v 5 it counts.
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Skydiving World Champion - 10 world records
TEDx Speaker - Forbes 40 Women 2025 - National Order of Merit
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Your teams cannot

Reorg, merger, fast growth: you need your teams to work as one unit, notasa e T A L

stack of individuals. But something holds. And what holds is rarely what people

Until a team can tell the risks that destroy from the risks
assume.

that propel, it cannot perform together. It either protects
n They protect themselves instead of building together. Everyone defends

itself or it charges ahead. Neither one builds anything.

their own turf, with no shared frame for what the team can attempt together.

E They hold back exactly where they should push. Collective caution kills

r g +
innovation more reliably than risk does. Ideas die in meetings. 2408 Y O

B They execute without owning the shared goal. With no clarity on what
matters, cohesion stays on the surface and performance stays individual.

They have no shared language for deciding. Leadership swings between
rigidity and hands off; everyone improvises their own limits.




You cannot ask a team to push past its limits

if it cannot tell a Fatal risk from a Vital one.

ITILLE KIGER




Domitille Kiger

Manager of 200+ skydivers from every corner of the planet, where every team member
carries shared ownership of the outcome. She has been doing this for more than 10 years,

running large formation world records.

World champion, international coach, co-founder of zerOGravity and Audeo, she brings
that field expertise to the stage. From luxury to pharma, from tech to banking, with more

than 40 keynotes a year. In English and in French.

World Champion 20118 2012 | 10worldrecords = 10,000 jumps

European Champion 2011




THE SIGNATURE KEYNOTE

Eliminate the risks that cost you.

: 20 TO90 MIN + Q&A | FR/EN  TAILORED
Dare Eh(’ ones that move you forward.

) o / 3 ~ 1 o
1c process built over 15 years of experimes n
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tnat proauced 10 worta recoras, brougnt to your teams

@ The Flight Plan

Procedures, shared language, micro steps. Eliminate the

non negotiable risks and give everyone the clarity to act.

The Parachute
TRUST @ The Parachute

Psychological safety, feedback, speak up. Framing the

erformance risks, the ones you cannot progress
RECORD i e L .

without.

Protocol

@ The Horizon

The Flight Plan The Horizon Pride of belonging, collective intent, the why that turns a

UL AL L EREOSE collection of expertsinto a team that goes beyond itself.

RESULT
Teams that know what to protect, what to fight for, and how to dare together.




THE . TAKEAWAYS

What your teams walk out with

ReSultsiyou can use Monday morning, not concepts.

Telling what to eliminate from A shared language to decide
what to dare fast, together

A shared way to read risk, owned by No more decisions that drag on:
the whole feam and usable the everyone can name a fatal risk and a
moment they walk out. vital one.

The reflex to surface the real A collective pride that puts the
issues intime "we" back

People speak up, problems get said A stack of experts becomes ateam

before they get expensive, ideas that goes beyond itself for a shared
circulate. goal.




WORKSHOPS

Extend the impact, anchor the shifts

Beyond the stage: formats that leave a mark Team risk mapping
Map your non negotiable risks vs. performance risks together. A shared
Keynote + Q8A 20 0 90 min decision matrix.

The signature format. Real stories, striking footage, immediate business ~ EXECUTIVE TEAM - MANAGERS - PROJECT TEAMS

parallels.

Ground build: getting in motion

Workshop as an extension 102 hrs Your teams physically build a large formation figure on the ground. A cohesion

Tools from skydiving brought to your own challenges. Concrete process that gives the collective meaning.

deliverables. ~ OFFSITES - CONVENTIONS

Wind tunnel flight experience - Tailored herekroonHatable

The metaphor felt in the body, with a world champion. Free up speech, build a culture where problems surface before they get

expensive.
- EXECUTIVE COMMITTEE




THEY CHOSE HER

What they say about it

e ook

I brought her in twice: each time, she stirred the room and In front of 1,500 people, a real collective click. Her energy She pushed everyone to dare without reckless risk, and to

carried everyone with her. carries the whole room. build confidence, individual and collective.

Guillaume Ferrand Chloé Pouzoulet

Katia Faour

At our executive offsite, she captivated our people and linked Her keys to a high performing team, embodied and In front of 1,400 colleagues, she tied her world record to our
elite sport to our management challenges. transferable to our daily work. An energy that does a world of transformation challenges. Nothing bolted on.

good.

Nicolas Faure Thierry Wa Louis-Thomas Nessi

THEY TRUSTED HER
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LET'S GET TO WORK

Breaking Records,
Building Teams.

Turning Risk into Performance: protect what matters, dare where it
counts

An in depth brief call to understand your challenges, your values, your

messages, and to build an experience that resonates well after the

keynote.

SUBMIT YOUR BRIEF -

domitille@domitillekiger.com
+33(0)6 58 5270 24
domitillekiger.com/en

> Waﬁh the teaser

LinkedIn - Instagram


https://domitillekiger.com/en/#brief
https://domitillekiger.com/en/
https://www.youtube.com/watch?v=UNmtw22tUOo
https://www.linkedin.com/in/domitille-kiger-conferenciere/
https://www.instagram.com/domikiger/

